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1. Policy statement 

1.1. In accordance with our school values we pledge: 

1.1.1. to respect the equal human rights of all our pupils;  

1.1.2. to educate them about equality; and 

1.1.3. to respect the equal rights of our staff and other members of the school 
community. 

1.2. We will assess our current school practices (“Equality Impact Assessment”) and 
implement all necessary resulting actions in relation to:  

1.2.1. ethnicity,  

1.2.2. religion or belief,  

1.2.3. socio-economic background, 

1.2.4. gender and gender identity,  

1.2.5. disability,  

1.2.6. sexual orientation, and 

1.2.7. age. 

1.3. We will promote community cohesion at school, local, national and global levels, 
comparing our school community to its local and national context and implementing 
all necessary actions in relation to:  
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1.3.1. ethnicity,  

1.3.2. religion or belief, and 

1.3.3. socio-economic background. 

1.4. Pupils’ Attainment and Progress 

1.4.1. This school expects the highest possible standards.  Staff have high 
expectations of all pupils and continually challenge them to reach higher 
standards.  

1.4.2. The school recognises and values all forms of achievement.  We will monitor 
and analyse pupil performance by ethnicity, gender, disability and special 
educational need and social background.  Any disparities which are 
identified will be addressed through targeted curriculum planning, teaching 
and support. 

1.5. The Quality of Provision – Teaching and Learning 

1.5.1. All staff ensure the classroom is an inclusive environment in which pupils 
feel all contributions are valued.  Positive steps are taken to include pupils 
who may otherwise be marginalized. 

1.5.2. Pupil grouping is planned and varied to reflect the requirements of learners 
and their social development needs.  Allocations to teaching groups will be 
kept under continual review and analysed by ethnicity, gender and 
background. 

1.5.3. Our teaching styles include collaborative learning. All pupils will be 
encouraged to question, discuss and collaborate in problem solving tasks.  
Pupils will be encouraged to be a resource for their peers. 

1.5.4. Staff encourage pupils to become independent and assist them in taking 
responsibility for the management of their own learning and behaviour.   

1.5.5. This school promotes the inclusive use of technology in the curriculum and 
seeks to ensure that pupils with visual, hearing, mobility, cognitive and 
prone to seizure impairments are not disadvantaged by its use. 

1.6. The Quality of Provision - Curriculum and other Activities 

1.6.1. Each area of the curriculum is planned to incorporate the principles of 
equality and to promote positive attitudes to diversity.  All subjects contribute 
to the spiritual, moral, social, and cultural development of all pupils. 

1.7. The Quality of Provision – Guidance and Support 

1.7.1. We actively promote good personal and community relations and recognise 
diversity as having a positive role to play within the school. 

1.8. Behaviour and Attendance 

1.8.1. This school expects high standards of behaviour from all pupils, appropriate 
for their developmental level. 

1.8.2. We have procedures for disciplining pupils and managing behaviour that are 
fair and applied equally to all. All staff are expected to operate consistent 
systems of rewards and discipline. Staff and pupils are aware that Great 
Leighs is an inclusive school where bullying, racist and homophobic 
comments and harassment related to disability is not tolerated. 

1.8.3. Great Leighs promotes high attendance to ensure access to high quality 
teaching and learning and to maximise attainment and progress. The school 
will support children with long-term medical needs who may have an erratic 
attendance because they are in and out of hospital. 
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1.9. Partnership with Pupils, parents, Carers and the Wider Community 

1.9.1. At Great Leighs we recognise the importance of a strong 
teacher/parent/pupil partnership and offer regular parent/teacher 
consultations as well as daily access to staff at the beginning and end of the 
school day. The school plays an important role in the life of the local 
community and supports community events and activities whenever 
possible. 

1.10. Leadership and Management 

1.10.1. Steps are taken to ensure the school’s admission process is fair and 
equitable to all pupils.  

1.10.2. Great Leighs school will not discriminate against a disabled pupil in the 
arrangements it makes for determining admission provided the education of 
other pupils is not disadvantaged and the school would strongly recommend 
that out of catchment disabled pupils attend their local school. 

1.10.3. Staff and visitors provide a wide range of role models and the school strives 
to reflect the diversity of the local and wider community. The school supports 
a variety of charities, generally selected by the School Council, and has links 
with a school in Ghana. 

1.11. Linguistic Diversity 

1.11.1. We recognise and celebrate the linguistic diversity in British society.  We 
look for opportunities to enrich the curricular experience of all our pupils by: 

1.11.2. highlighting how English has borrowed from other languages  

1.11.3. raising awareness of the similarities and differences between English and 
other languages 

1.11.4. reflecting the multilingual nature of wider society in our resources and 
displays 

1.11.5. acknowledging the differences in syntax with non-spoken forms of English 
(eg British Sign Language and Makaton) 

2. Statutory requirements 

2.1. The equality objectives in Section 10 below address our duties under current equality 
legislation, up to and including the Equality Act 2010.  They also relate to the Essex 
Council procedure for recording incidents involving pupils in schools. 

2.2. The access plan in Section 11 below addresses our duty under the Special 
Educational Needs and Disability Act (SENDA) 2001 and the Equality Act 2010 
Schedule 10. 

2.3. The community cohesion plan in Section 12 below addresses our duty under the 
Education and Inspections Act 2006. 

2.4. The school has arrangements in place to support the delivery of the EYFS and seeks 
to cater for SEN children and those with disabilities. 

3. Community cohesion 

3.1. The following statement outlines both the data and current issues relating to ethnicity, 
religion/belief and socio-economic factors. It demonstrates the awareness of the 
governors and their community partners of how the school community compares with 
the wider community, both locally and nationally.  It therefore forms the basis for 
planning the actions in Section 12 below to promote community cohesion. 

3.2. Ethnicity/culture context of the school  

3.2.1. Minority ethnic groups represent 7.2% of the number of children on roll 
relative to the national Average of 29.7% 
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3.3. Religion/belief context of the school  

3.3.1. In the School approximately 49% of the children are Christians, with minority 
faiths being 2% Muslim and 4% other. The remaining 45% of children are 
either stated as having no religion or children whose parents who did not 
wish to disclose any religions preference.  

3.4. Socio-economic context of the school  

3.4.1. On the basis of the standard government index which indicates the 
proportion of children eligible for free school meals the school lies within the 
20%-40% quartile. In 2014 the percentage of pupils eligible for free school 
meals was 9.4% relative to the national average of 26.6%. In terms of the 
deprivation index compiled by the DfE the school’s ranking lay within the 
same quartile range with an index of 0.13 relative to the national index of 
0.24. 

3.5. Current issues affecting cohesion at school 

3.5.1.1. Within the school we need to cater for the majority Christians on 
roll whilst ensuring they are aware of all other faiths and that 
some people have no faith or uncertainty. At the same time we 
need to cater sensitively for those of minority faiths to ensure 
that they can develop their own faith and at the same time feel 
included in the life of the school. Within the local community we 
retain links with the local Christian churches and offer 
opportunities for children to participate in the wider community. 
To ensure that children appreciate the position of Great Leighs 
in the regional, national and international context, we ensure 
that our assemblies, visits and class teaching cover a range of 
relevant religious and social issues.   

4. Responsibilities 

4.1. One named governor, Mr Tim Hancock, takes the lead, but the governors as a whole 
are responsible for: 

4.1.1. drawing up, publishing and implementing the school’s equality objectives 

4.1.2. making sure the school complies with the relevant equality legislation; and 

4.1.3. making sure the school Equality Scheme and its procedures are followed 

4.1.4. monitoring progress towards the equality objectives and reporting annually 

4.1.5. The head teacher is responsible for: 

4.1.6. making sure steps are taken to address the school’s stated equality 
objectives; 

4.1.7. making sure the equality, access and community cohesion plans are readily 
available and that the governors, staff, pupils, and their parents and 
guardians know about them; 

4.1.8. producing regular information for staff and governors about the plans and 
how they are working; 

4.1.9. making sure all staff know their responsibilities and receive training and 
support in carrying these out; and 

4.1.10. taking appropriate action in cases of harassment and discrimination, 
including prejudice-related incidents. 

4.1.11. enabling reasonable adjustments to be made, in relation to disability, in 
regard to students, staff, parents / carers and visitors to the school. 

4.2. All staff are responsible for: 
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4.2.1. promoting equality and community cohesion in their work; 

4.2.2. avoiding unlawful discrimination against anyone; 

4.2.3. fostering good relations between groups; and 

4.2.4. dealing with prejudice-related incidents; 

4.2.5. being able to recognise and tackle bias and stereotyping; 

4.2.6. taking up training and learning opportunities. 

4.2.7. The headteacher is responsible overall for dealing with reports of prejudice-
related incidents. 

4.2.8. Visitors and contractors are responsible for following relevant school policy. 

5. Staff development 

5.1. Staff are briefed annually with regard to Child Protection, Health and Safety, 
Inclusion and Diversity. All new staff and regular visitors are trained through the 
school’s Induction Process. Staff report to the headteacher if there are any issues in 
relation to equality both for children and adults themselves. When issues arise they 
are dealt with swiftly and in a professional manner. 

6. Publication and review 

6.1. This Equality Scheme fulfils statutory requirements under the terms of legislation 
referred to above. As it is a public document, the school governors publish it by 
making it available on request. 

6.2. The scheme will be kept under regular review for three years and then replaced in 
September 2017. 

7. Reporting on progress and impact  

7.1. A report on progress with the actions listed below will be published by the governors 
via e.g. website, prospectus, newsletter etc at the end of each school year, i.e. July 
2015, 2016 and 2017. Evidence will also be kept of the impact of our actions to 
promote community cohesion, in respect of ethnicity, religion or belief and socio-
economic background. 

8. How we conduct equality impact assessment 

8.1. This section outlines our process for monitoring the potential impact of school 
practice in terms of  

8.1.1. ethnicity,  

8.1.2. religion or belief,  

8.1.3. socio-economic background, 

8.1.4. gender and gender identity,  

8.1.5. disability,  

8.1.6. sexual orientation, and 

8.1.7. age. 

8.2. At Great Leighs we review each of these issues to assess the extent to which our 
existing approach requires amendment or a more sensitive approach. We consider 
the implications of our policies dealing with the delivery of education on the individual 
child from the perspective of these various groups or individuals. 

8.3. Equality objectives identified by this process should be included in the three-year 
plan in Section 10 below, or in the School Improvement Plan as appropriate. 

8.4. Evidence of this process can be found within governor and staff meeting minutes 
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9. How we chose our equality objectives 

9.1. Our equality objective-setting process has involved gathering evidence as follows: 

9.1.1. from the equality impact assessments listed in Section 8 above,  

9.1.2. from the following data – Raise-on-Line 2014 and parent and pupil 
questionnaires  

9.1.3. and from involving relevant parents, support staff in the school and specialist 
external professionals particularly in respect  of SEN and disabled children. 

9.1.4. The evidence was then analysed in order to choose objectives that will: 

9.1.4.1. promote equality of opportunity for members of identified groups
  

9.1.4.2. eliminate unlawful discrimination, harassment and victimisation, 
and 

9.1.4.3. foster good relations between different groups in terms of 

9.1.4.4. ethnicity,  

9.1.4.5. religion or belief,  

9.1.4.6. socio-economic background, 

9.1.4.7. gender and gender identity,  

9.1.4.8. disability,  

9.1.4.9. sexual orientation and 

9.1.4.10. age. 

10. Equality Objectives 2014-17 

(To be kept under regular review) 

(This should include web technology e.g. web site and VLE outcomes) 

Equality objectives (focused on outcomes rather than processes) 

For children who are non-verbal to be more included in whole school activities by pupils 
learning British Sign Language/Makaton 

For disabled pupils to be actively involved in activities at break and lunch times 

Greater understanding of those less wealthy than ourselves and for children to understand 
the importance of relationships above material possessions 

Improve signage around the school to enable all pupils, parents and visitors to find their way 
around the school, to locate essential amenities and exit safely. 

Improve understanding of different ethnic groups within our own country 

For parents/carers to access information in alternative formats (where possible) on request 

For parents/carers to be given advice on addressing support services e.g. through leaflets 

 

11. Accessibility Plan 2014-17 

11.1. This can relate very closely to the disability elements of the equality objectives 
in Section 10 above, except that it covers pupils only whereas the equality plan 
includes all members of the school community. A survey of parents was carried out in 
May 2016 regarding accessibility to the school and no significant issues were raised. 
A school access audit was completed in April 2016 and a few minor issues were 
addressed, but no significant issues were identified. 
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 Actions (focused on outcomes rather than processes) 

Improvements in 
access to the 
curriculum 

(this includes web 
accessibility e.g. web 
site and VLE) 

Use of IPads with specialised APPs to engage children with specific 
disabilities  

Teaching of basic British Sign language/Makaton to all pupils 

Training for teachers  

Physical 
improvements to 
increase access to 
education and 
associated services 

Improve the access for disabled pupils to the school field 

Ensure that the playground is kept free from hazards e.g. leaves 

Provide suitable play equipment for disabled pupils 

Improvements in the 
provision of 
information in a range 
of formats for disabled 
pupils  

(this includes 
electronic formats) 

Larger print tests ordered for pupils with sight impairment 

Use of IPads/laptops/computers where appropriate for disabled pupils 

Large font books available in library 

 

On entry to the school access plans to be drawn together on a needs basis. 

12. Community Cohesion Plan  

12.1. The choice of appropriate actions to promote community cohesion is based on the 
needs identified in the contextual statement in Section 3 above, relating to ethnicity, 
religion or belief and socio-economic background. 

12.2. For this purpose, the four geographical dimensions of “community” are as follows: 

12.2.1. the school community 

12.2.2. local communities 

12.2.3. communities across the UK 

12.2.4. the global dimension 

 Actions (focused on outcomes rather than processes) 

Teaching, learning 
and the curriculum 

Ensure the school’s values which include respecting each other are 
focused on during assembly times and that children are taught to 
recognise and accept difference through both the RE and PSHE 
curriculum. 

Through school cultural days children learn about other cultures and 
traditions in a fun, hands on way. 

Equity between 
groups in school, 
where appropriate 

Using the School Council/Pupil questionnaires to ensure equality and to 
address issues as they arise. 

 

Engagement with 
people from different 
backgrounds, inc. 
extended services 

Inviting a range of visitors to assemblies where appropriate to educate 
children in different cultures and in the different needs of people in society 
and how difficulties are managed.  

 

Signed: 
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Date: September 2016 

To be reviewed: September 2019 
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